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BRLF Purpose

‘Collaborating with Australian stakeholders and working with 
global initiatives to promote and drive the development and 
implementation of a strategy-aligned integrated business 
reporting framework, thereby reducing complexity and 
enabling efficient allocation of capital.’
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BRLF Objectives
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1. Engage Australian stakeholder groups in a collaborative approach to improve 
business and integrated reporting, drawing together work being done today 
through a variety of disconnected initiatives.

2. Collaborate with relevant global forums to minimize any ‘reinventing of the 
wheel’, as well as to promote the Australian position. 

3. Contribute the Australian perspective to integrated reporting proposals, 
frameworks and other literature presented by the IIRC and other stakeholders 

4. Influence Australian government/ regulators/ standards setters/ industry bodies 
to endorse integrated reporting proposals

5. Raise stakeholder awareness of integrated reporting and build capacity through 
ongoing communications and dialogue



BRLF Values

• Collaborative and inclusive 
– (all parties welcome)

• Open and sharing
– (our IP is available to all that have interest in it)

• Connected here and internationally
– (strong global and local network)

• Our work has practical relevance and application

• Determined to accomplish our vision and mission
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a. Definition of the BRLF purpose, objectives and workplan

b. Over 100 stakeholders engaged

c. Development of the Draft Business Case discussion paper

d. Agreement on the BRLF Governance Framework

e. Appointment of Chair (acting) and Project Lead

f. Four BRLF meetings held to progress the agenda

g. Sub group meetings and work efforts

h. Website ske.org.au/BRLF

Achievements since Meeting #1 on 21 July 2010
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Governance Model
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Actions

1. Expand membership for BRLF, as appropriate

2. Prepare and deliver FY 11 events/ meetings in Australia

• April IIRC workshop event and 1on 1 meetings (i.e. regulators, pilot companies and investors)

• 2 further full BRLF meetings 

• Arrange I on 1 government briefings pre G20 in October

3. Co-ordinate/ participate in IIRC/BRLF/WICI communications

• Regular calls with IIRC/ WICI working groups (weekly)

• 3-4 IIRC/ WICI face to face workshops (overseas)

• Regular Australian newsletters to BRLF members

4. Prepare BRLF publications; deliver on media strategy

• Co-ordinate and draft BRLF response to draft Discussion Paper

• Provide regular media – keep issue on agenda

5. BRLF budget est for FY11 - $125,000 - $150,000
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Academia SKE Accounting Bodies
Regulators / Exchanges / Standard Setters/ 
Government

Stewart Leech Dr Sharron O’Neill
University of Melbourne University of Sydney

Roger Simnett & Trish Strong James Guthrie
University of NSW University of Sydney

Anna Young Lorne Cummings
University of Sydney Macquarie Uni

Roger Burritt
University of South Australia

Rosemary Sainty
Sustainability consultant

Steve Vamos
SKE

John Purcell  & Denis Pratt

CPA Australia

Stephen Harrison

GAA

Joanne Currie
ACCA AUS & NZ

Doug Niven
ASIC

Malcolm Starr
ASX

Geoff Steel
APRA

Chief Financial Officers
Directors / Chief Executive 

Officers
Accounting Firms

Investor Relations Officers 
& Sustainability Officers

Investors & Analysts Other Stakeholders

Peter Meehan
Group of 100

Geoff Harris
Group of 100

Russell Macfarlane 
Qantas

Geoff Nicholson
SP Ausnet

David Anderson
Telstra

Rob Elliott
Australian Institute of 

Company Directors

Nicola Steele
Australian Institute of

Company Directors

Charles Macek
IFRS Advisory Counsel

Bill Beerworth
Beerworth & Partners

Peter Wilson
AHRI

Michael Bray
KPMG

Penny Stragalinos
KPMG

Nick Ridehalgh
KPMG

Joanne Richmond 
PwC

Simon Trivett
Grant Thornton (Aus)

Matthew Bell
Ernst & Young

Hugh Devine
Westpac

Ian Matheson
Australian Investor 
Relations Association

Diana McEwan & 
Siobhan Toohill
Stockland

Tim Nelson
AGL

Clare Payne
Macquarie

Abarna Raj
Leighton

Nancie-Lee Robinson
Telstra

Amanda McCluskey
Colonial First State Global 
Asset Management

Matthew Haes
ASFA

Hamish Tadgell
Goldman Sachs JB Were

Anne Byrne & Nithya Iyer
ACSI

Aimee Kaye & Tanya 
Branwhite
Macquarie

David Huxtable
CBA

Pablo Berrutti
Perpetual

Julian Poulter
Climate Institute

Terence Jeyaretnam, Ro 
Coroneos/ Katherine Evans
Net Balance

Caitlin O’Dea
Safe Work Australia

Juniati Gunawan [Yuni]
NCSR Indonesia

Paul Davies - Banarra

Leeora Black – ACCSR

Tanya Fielder
Energetics Consulting

Robert Pritchard
Energy Alliance of Australia

Pamela Stark
The Middleway Pty Ltd

Today’s Meeting –a broad cross-section of the 
reporting supply chain in Australia and NZ
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Objectives 

a. To discuss and feed back comments on the IIRC’s draft Discussion Paper

b. To determine next steps for integrated reporting in Australia and New Zealand

Agenda

2.00pm Welcome - Steve Vamos 

2.05pm BRLF update  - Steve Vamos

2.15pm Agenda  and objectives for the meeting (10 mins) - Michael  Bray

2.25pm Net Balance’s review of ASX200 current reporting and readiness for integrated reporting - Ro Coroneos/  Katherine Evans

2.40pm Overview of the IIRC Discussion Paper and feedback from Sub-group - Nick Ridehalgh

3.00pm Table Discussion on the Discussion Paper

3.20pm Coffee Break 

3.35pm Table Discussion on the Discussion Paper Cont'd

4.15pm Table feedback on each question (40 mins) - Michael Bray (facilitator)

4.55pm BRLF Close and Next Steps - Steve Vamos

5pm ~ 6pm Drinks & Networking

Agenda & Objectives



Netbalance - Review of ASX200 current reporting 
and readiness for integrated reporting  

Ro Coroneos/ Katherine Evans, Netbalance
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Integrated reporting 
and the ASX50

Ro Coroneos
Katherine Evans 



Tomorrow’s agenda is sustainability…

…and that means maintaining or

increasing our capital stocks.
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Net Balance
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Foundation research
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Integrated reporting and ASX50

• Assessment of the extent to which Australia’s 
largest companies, by market capitalisation, have 
moved towards integration. 

• Across six themes:
– Mission and strategy 

– Management approach 

– Measuring and managing performance 

– Risk management 

– Stakeholder engagement 

– The format of public reporting.

16



Results overview 
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Purpose, mission and strategy
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Management approach
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Risk management
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Measuring and managing performance 
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Stakeholder engagement 
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Reporting format
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Key challenges 

• Quantifying performance

• Increasing standardisation and rigour of non-
financial reporting 

• Benchmarking against peers 

• Reporting of stakeholder engagement

• Deeping stakeholder engagement

• Move to forward looking reporting 

• Increasing investor interest in non-financial 
mattes
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Overview of the IIRC Discussion Paper 
and Feedback from BRLF Sub-Group

Nick Ridehalgh

Thanks to:
Amanda McCluskey

Pablo Berrutti

David Anderson

Nicci Steele

Paul Davies

Michael Bray

Penny Stragalinos

Trish Strong
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Note: The IIRC allowed the BRLF to review 
an unpublished version of the Discussion 
Paper (DP) ‘in confidence’, and feedback any 
issues or concerns for consideration.

Therefore BRLF comments on the draft DP 
are also ‘in confidence’ and removed from 
these presentation slides.

The final IIRC DP will be released on 7 
September, and will be open for public 
comments until December.



• Updated sub-group of known changes to the draft IIRC Discussion Paper currently 
being made

• Compared IIRC Discussion Paper to the draft BRLF paper The Perspectives of 
Australian stakeholders on the business case for Integrated Reporting lodged with 
IIRC in March 2011 for each stakeholder group

• Walked through each page of the IIRC Discussion Paper to identify other issues, 
concerns or comments, as well as to consider the appropriateness of the questions 
posed by the IIRC

• Started to consider next steps for promotion and roll out of integrated reporting in 
Australia and New Zealand, but this is being left for discussion by the BRLF today
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Overview of the IIRC Discussion Paper 
and Feedback from BRLF Sub-Group Cont’d



Table Discussions

Building of the work undertaken by the sub-group, we want you to work through the IIRC 
discussion paper to consider, document and report back on:

1. Does the draft DP address the key issues for each stakeholder group? Add to the sub-
group’s list of issues, and where there are gaps or additional issues, prioritise and 
recommend improvements to the DP (20 minutes)

2. Work through the draft DP (page by page/ question by question) and add to the sub-group’s 
list of issues. Where there are gaps or additional issues, prioritise and recommend 
improvements to the DP (20 minutes)

3. Discuss and document what the next steps should be for promotion and roll out of 
integrated reporting in Australia and New Zealand. How can the BRLF help? How should 
organisations get started on their IR Journey? (20 minutes)

Please document your prioritised comments on the butcher’s paper (or hand-out), so that you can 
feedback to the group and so I can collect the responses to summarise and send to IIRC working 
group meeting tomorrow for consideration. 

There is time for amendments if considered critical.
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Table Discussion Feedback

Facilitated by Michael Bray
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See note on slide 26 – detail of these 
discussions were in confidence



Close and Next Steps

Steve Vamos
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SKE Vision, Mission, Work Streams

• Vision 

“To position Australian workplaces as the most innovative, productive, 
sustainable and fulfilling in the world”

• Mission

“To develop and improve the quality of leadership, culture and 
management practices in Australian workplaces (public, private, large 
and small) to maximise innovation, productivity and sustainability”

• Work Streams
Á High Performing Workplaces Research (release in September)
Á Workplace of the Future policy development (Forum in November/December 

2011)
Á Business Reporting Leaders Forum
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